Eastwood Community School

Staff wellbeing Charter

Building Brighter Futures Together
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Dedicated & greater than
average PPA & non-contact
time for all staff with
Teaching & Learning
responsibilities.
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Free counselling and
wellbeing support
available for all.

Regular staff social
events.

Clear communication ] ]
— deadlines carefully
considered and
publicised.

Staff workload and Al
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Plan.
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Thorough induction
policy including
mentor allocation for
new colleagues.

Trust-wide Wellbeing
approach including in-
house Wellbeing
Ambassadors.
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Staff voice a strong
feature; regular,
constructive feedback
sought from all
stakeholders.

Dedicated Staff

Resource Room for
PPA time and Staff
Social Room .

drop-ins.
STAFF
ROOM

Free onsite parking.

Pastoral support for
colleagues through
collaborative working, a
caring team ethos and

(M)
on-site Mental

Health First Aid support.




